STATE OF FLORI DA

Dl VI SI ON OF ADM NI STRATI VE HEARI NGS

DUVAL COUNTY SCHOOL BOARD,
Petitioner,

VS. Case No. 02-2775

THOVAS BROVW,

Respondent .
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RECOVMENDED ORDER

A formal hearing in this case was held by Judge Stephen F.
Dean, dul y-desi gnated Adm nistrative Law Judge of the Division
of Adm nistrative Hearings on October 8 and 9, 2002, and
continued and conpl eted on Cctober 31, 2002, at Jacksonville,
Fl orida, on disputed issues relating to the proposed di sm ssal
of Thomas P. Brown, a teacher in the Duval County Schoo
District.

APPEARANCES

For Petitioner: Derrel Q Chatnon, Esquire
Duval County School Board
117 West Duval Street, Suite 480
Jacksonville, Florida 32202

For Respondent: David A Hertz, Esquire
Duval Teachers United
1601 Atlantic Boul evard
Jacksonville, Florida 32207



STATEMENT OF THE | SSUES

Whet her the District has proven, by a preponderance of the
evi dence, that there was just cause to dism ss Thomas Brown,
consistent with the provisions of the Duval County Teacher
Tenure Act, Laws of Florida, Chapter 21197 (1941), as anended,
and Chapter 120, Florida Statutes.

PRELI M NARY STATEMENT

On May 8, 2002, a Notice of Dismssal was issued by the
Superi ntendent of the Duval County Public Schools alleging that
Thomas Brown had denonstrated professional inconpetency as set
forth in subsection (c) of Section 4 of the Duval County Teacher
Tenure Act, Laws of Florida, Chapter 21197. As a result, the
Respondent requested an adm ni strative hearing pursuant to
Chapter 120, Florida Statutes.

On Cctober 8 and 9, 2002, the Petitioner presented the
testimony of Jack Shanklin, Dennis Hester, Patricia Ann
Butterbol dt, Mary Safer, Bobby Powell, and John D. WIIians.
The Petitioner subnmitted Exhibits nunbered 11 and 14 through 45,
all of which were admtted in evidence. The Respondent called
Sanuel E. McCreary and Freddie McClain, Jr., and testified on
his own behal f.

The hearing was recessed until October 31, 2002, in order
for the Petitioner to depose the Respondent's expert wi tness,

Lenard C. Bowie, Ph.D. Although the Petitioner did depose Bow e



on Cctober 17, 2002, the Respondent el ected not to present any
addi ti onal testinony or evidence. The three-volune transcript
was filed on Novenber 25, 3003. Thereafter, it was determ ned
t he proposed recommended orders woul d be submitted on Monday,
Decenber 23, 2002. The Respondent's order was lost in

transm ssion and was not filed until February 5, 2003. Both
sides submtted proposed recommended orders that were read and
consi der ed.

FI NDI NGS OF FACT

1. The Respondent, Thonas Brown, was a teacher of
instructional nusic in the Duval County School District
(District). As part of the instructional personnel with the
District, Brown was subject to be evaluated on an annual basis
pursuant to the teacher assessnment system The purpose for
evaluating teachers is to nake certain that instruction is
occurring in the classroom and that students are |earning the
requi red subject matter. The evaluation process al so nmakes
certain that student safety in the classroomis taken into
consideration by the instructional personnel (teachers). The
District uses the teacher assessnent systemto evaluate all of
its teachers regardless of the subject matter they instruct.

2. Fromthe 1999-2000 and the 2000-2001 academ c school
years, Brown was a teacher at Andrew Jackson Hi gh School where

Jack Shanklin (Shanklin) is principal. Shanklin has eval uated



teachers annually since he becanme a principal 22 years ago.
He uses the classroom observation instrunent within the teacher
assessnment systemto evaluate all of his teachers.

3. At the beginning of the 2000-2001 academ c year,
Shanklin; M. Pierce, assistant principal; Dennis Hester,
pr of essi onal devel opnment cadre nenber; and M. Dudl ey took part
in creating a success plan for Brown. A success planis a
course of action designed to prevent an at-risk teacher from
getting an unsatisfactory annual eval uation by engendering
prof essi onal inprovenent. Shanklin discussed the success plan
with Brown before it was inplemented. Brown did not have any
obj ections to the plan.

4. Shanklin evaluated Brown for the 2000-2001 academi c
school year during March of 2001. He based his eval uation
results on the observations and witten reprimnds that he had
i ssued to Brown throughout the 2000-2001 year

5. During the year, Shanklin observed Brown's classes. In
preparation for a classroomvisit, he reviewed Brown's | esson
pl ans for October 18, 2000. Lesson plans describe the daily
plan for instruction of the students on a particul ar day.
Shanklin had previously directed Brown to turn in his [esson
pl ans on a weekly basis in order to nonitor Brown's progress

because of his departure from planned | essons.



6. Shanklin attenpted to observe Brown in his classroom on
Oct ober 18, 2000; however, neither the class nor the teacher was
present in Brown's classroom Shanklin |ater found Brown and
the class with the choral class in the auditoriun but Brown had
failed to anmend his lesson plans to include the choral visit,
al t hough he had adequate tine to do. He had presented none of
the | esson plan that had he fil ed.

7. Shanklin returned on October 19, 2000, to observe
Brown's classroomten mnutes after class has begun. As he
entered the classroom two students ran out the back door. Wen
guestioned, Brown had no know edge of their identity. Shanklin
Wi t nessed students harassing other students w thout correction
from Brown while he was addressing the needs of only five of his
35 students. Wiile Brown spoke with the snmall group, the other
students were doi ng whatever they wanted. There were no cl ass
assi gnments bei ng conducted by the other students.

8. Shanklin later identified one of the students who had
been harassi ng ot her students as John Fields. Shanklin renoved
Fields fromclass because his behavior was so nenaci ng. Brown
shoul d have prohibited and corrected the student m sconduct,
whi ch he failed to do. Shanklin gave Brown a witten reprimnd

by letter dated October 30, 2000.



9. Shanklin al so observed Brown on Decenber 4, 2000,
during a previously announced observation. Brown did not begin
class with an appropriate review of recent material or outline
of the day's lesson. Student m sconduct again was uncorrected
by Brown. Students were noving around and tal king during
instruction by Brown wi thout correction. This class was not a
band cl ass, but a nusic appreciation class, and there was no
need for student novenent during instruction. After this
observati on, Shanklin reviewed his observations with Brown in
January of 2001

10. Follow ng the January di scussion, Shanklin observed
Brown again later that nonth, at a previously announced
observation. He also discussed that visit with Brown.

11. Shanklin also had Dennis Hester, a professional cadre
menber, observe Brown's classroominstruction. As part of
Hester's responsibilities to inprove "less than satisfactory”
teachers, Hester reviewed and approved the success plan
devel oped for Brown. Pursuant to that plan, Hester assisted
Brown with both formal and informal observations and conferences
t hrough 2000 and 2001. After multiple informal conferences in
January, Hester began formal observations in February.

12. Hester utilized a nunber of tools to accurately
docunent the classroominstruction by Brown. Domain One

Instrument is a tool in the Florida Performnce Measurenent



System which identifies a teacher's ability to plan |essons.

The Domain Two Instrunent is a classroom managenent tool used in
the Florida Performance Measurenent System (FPMS) to assess how
a classroomis run. Hester was trained to evaluate teachers by
usi ng both tools and has done so with over 30 teachers in Duval
County. Hester also used a conference planning guide which is a
list of behaviors observed indicating areas to be worked on, and
the Cdinical Educator Training (CET) anecdotal instrument to
clarify the events of a classroom observation in detail.

13. Hester observed Brown's class on February 1, 2001, and
saw a nunber of students off-tasks, and one child sl eeping.
Hester observed Brown tell the sleeping child to "wake up, no
sl obbering on the desk . . ." Brown should have taken positive
steps to keep the student awake, and shoul d not have accused hi m
of "sl obbering on the desk."” Hester discussed these
deficiencies with Brown towards the end of February.

14. Hester was due to have all of his eval uations
conpl eted on March 15, 2001. Although the Donain One, on
pl anni ng | essons, was due fromBrown to Hester on January 18,
2001 for a February 27, 2001, class observation, Hester did not
receive it until March 7, 2001. Thereafter, Hester faxed his
comentary of the Domain One to the school for Brown to review

as the remaining tine permtted.



15. Although Hester did not specifically provide Shanklin
with his observation notes for review, the principal reviewed
the cadre's notes which outlined the simlar m sconduct and
cl assroom m smanagenent Shanklin w tnessed hinsel f.

16. Shanklin's evaluation was al so made with the
consideration of an incident at the May graduati on of 1999/ 2000
academ c school year. Brown's band refused to performafter
Brown instructed themto do so. It was |ater discovered that
t hose students who refused to performwere academ cal ly
ineligible to be in the class. In prior years, Brown had
all owed ineligible students to performin the school band
agai nst the school's rules and regul ati ons, and had been told to
stop permtting this.

17. On March 15, 2001, Shanklin gave Brown an
unsati sfactory annual evaluation. |In evaluating Brown as
unsati sfactory for Conpetency No. 1, Shanklin considered his own
observations of Brown's failing to follow his established | esson
plans. Brown's failure to manage his classroom and correct
st udent m sbehavi or supports Shanklin' unsatisfactory eval uation
under Conpetency No. 3. Because of a |lack of academc clinate
due to cl assroom m smanagenent and unor gani zed instruction,
Shankl i n deened Brown to have been unsatisfactory in Conpetency
No. 4. In addition, regardi ng Conpetency No. 4, Brown all owed

students to eat in his classroomwhich was critiqued by Shanklin



in aletter to Brown dated Decenber 6, 2000. In evaluating
Brown unsati sfactory under Conpetency No. 5, Shanklin considered
Brown's failure to provide sufficient evidence that any real
grades coul d be dissem nated to Brown's students as there were
no rubrics or student work visible for assessnents. Finally,
Shankl in gave Brown an unsatisfactory eval uati on on Conpetency
No. 9 because Brown never denonstrated any type of diversified

| esson designed to maintain the attention of the students; which
was needed as evidenced by the repeated observation of students
sl eeping in his class.

18. Follow ng the 1999/2001 academ c school year, Brown
was transferred to Jefferson Davis M ddl e School where Bob
Powel | was principal. Powell created an initial success plan
for Brown when he first arrived in the beginning of the year.
After formally observing Brown, Powell created a second success
pl an dated Cct ober 29, 2001, which was di scussed and agreed to
by Brown. The plan was designed for Brown to inplenent the
conmponents for his own benefit.

19. Throughout the year, Powell observed Brown's cl assroom
instruction. On Novenber 20, 2001, Powell formally observed
Brown's instruction. Thereafter, Powell also observed Brown on

two nore occasions on January 10 and 18 of 2002.



20. During his observations, Powell w tnessed students
tal king during "warmups,"” whose attention Brown failed to get.
Powel | observed that Brown failed to provide praise to his
successful students which is needed at the m ddl e school age.

21. Powell noted problens Brown had with comruni cati ng
wi th band parents. Powell was concerned that a band parent
reported that Brown had threatened to fail and throw her child
out of band practice which Brown had no authority to do. In
addi tion, band parents al so conpl ai ned that Brown placed their
nanmes as chaperones on a field trip, without their perm ssion.
When this was revealed, the trip had to be cancell ed.

22. Following the formal conferences with Brown, Powell
di scussed his observations with Brown. Brown admtted to Powel |
that other District personnel were telling himthe same things
Powel I was nentioning. Notw thstanding the counseling, Brown
was unabl e to constructively adapt.

23. Powel|l also requested Patricia Ann Butterboldt to
observe Brown during his instruction at Jefferson Davis Mddle
School. Butterboldt is responsible for supervising and
overseeing the curriculumof nusic teachers throughout the
District. During the 2001/ 2002 academ c school year,

But t er bol dt observed Brown with an internediate class on two

occasi ons.
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24. On Novenber 1, 2001, Butterbol dt observed that Brown
failed to follow his own instructional classroomschedule. In
addition, Brown utilized students to instruct other students in
conpl ex nusi cal exercises for which students had no ability to
adequately conduct the drill. Butterboldt also w tnessed
Brown's students consistently off task.

25. On January 23, 2002, observation, Butterboldt again
observed i nappropriate classroominstruction and nanagenent, to
include Brown's failure to correct the class for ridiculing a
student. Butterboldt noted that even if students forget their
instrunents, the teacher is responsible to provide instruction
to that student.

26. Follow ng both Butterbol dt's observations, Powell was
provi ded copi es of her observation's reports.

27. Sue Martin, professional cadre nenber, was requested
by Powell to provide feedback on Brown's instruction. Her
report was introduced as Exhibit 29.

28. During the sanme acadenic school year, Ms. Saffer
vi ce-princi pal observed Brown pursuant to Powell's request.
Saffer also utilized the classroom observation instrunent during
her observation of Brown.

29. Saffer observed that Brown failed to properly correct

t he behavi or of non-responsive students. Although critical,
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Saf fer al so conpl enmented Brown on his positive action; however,
after reviewing Brown's grade book for the day of her
observation, Saffer was surprised that the students were awarded
grades w thout any neans of evaluation Saffer could decipher.

30. Afterwards, Saffer net with Brown weekly regarding his
grade book. In addition to the grade book, Saffer also
di scussed with Brown her observations (formal and informal) of
his instructional conduct throughout the school year.

31. Although Saffer did not eval uate Brown, she did
provi de her observations to Powell for his evaluation.

32. In addition to school assistance and counsel, Powel |
provided Brown with many opportunities for professiona
training. Brown attended at |east two training sessions to
Powel | *s know edge. However, Powell |earned that Brown rejected
a training conference in Jacksonville offered to him by
But t er bol dt because he said the presenters of the conference
were "racists."”

33. On January 30, 2002, Powell provided Brown with a
noti ce warni ng himof an unsatisfactory annual eval uation.
Powel | based his notice of a possible unsatisfactory eval uation
on all of the observations and notations he made and had been

provided to him
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34. Thereafter, Powell observed another instruction by
Brown in February of 2002. However, Powel| never w tnessed
Brown perform pursuant to the schedule attached to a letter
drafted by Brown whi ch all egedly addressed Powel | 's concerns.

35. Powell eventually prepared Brown's annual eval uation
for the year which reflected Powel|'s assessnent of Brown's
unsati sfactory performance denonstrated throughout the academc
year.

36. John WIlliams is the director of professional
standards for the District who was responsi ble for generating
the termnation letter once he received the second
unsati sfactory evaluation. After reviewing all of the notices
and evaluations, WIllians not only determ ned that the manner in
whi ch both principals utilized the teacher assessnment system was
appropriate, but that Brown's performance required that the
District initiate Brown's term nation from enpl oynent.

CONCLUSI ONS OF LAW

37. The Division of Admi nistrative Hearings has
jurisdiction over the subject matter and the parties hereto
pursuant to the provisions of the Duval County Teacher Tenure
Act, Laws of Florida, Chapter 21197 (1941), as anended, and

Chapter 120, Florida Statutes.
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38. This Order is entered pursuant to the contract between
Duval County School Board and the Division of Adm nistrative
Hearings, which is authorized by Chapter 120, Florida Statutes.

39. The Petitioner seeks to dismss the Respondent for
cause, as defined by Chapter 21197, Laws of Florida 1941, as
anended. Chapter 21197, Laws of Florida 1941, is the Teacher
Tenure Act (Tenure Act), applicable exclusively to teachers
enpl oyed by the Duval County School District. The Tenure Act
provi des that teachers enployed by the District nmay be
di scharged or denoted for the foll ow ng reasons:

Section 4. Causes for the discharge or the
denotion of a teacher shall be:

(e) Professional inconpetency as a
t eacher

40. It is the Petitioner's burden to prove, by a
preponderance of the evidence, that the Respondent has been

guilty of the charges alleged. Ferris v. Turlington, 510 So. 2d

292, 294, n.2 (Fla. 1987). Wile the standard of proof in
| icense revocation cases is clear and convincing evidence,
term nation of enploynent only requires proof by a preponderance

of the evidence. Ferris v. Austin, 487 So. 2d 1163 (Fla. 5th

DCA 1986); South Florida Water Managenent District v. Caluwe,

459 So. 2d 390 (Fla. 4th DCA 1984).
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41. Section 4(e) of the Tenure Act provides that when
prof essi onal inconpentency is the basis for discharging a
teacher, certain requirenents nust be net. These requirenents
include giving the teacher a clear and detailed statenent upon
whi ch the claimof inconpetency is based, giving at |east one
opportunity to transfer to a new school, giving one year during
whi ch an opportunity of specific in service training wll be
given to correct alleged deficiencies. Furthernore, the Tenure
Act provided that the teacher "shall cooperate in undergoing
specific in-service training." These prerequisites were nmet in
this case.

42. On May 11, 2001, Superintendent John Fryer put Brown
on notice in witing that unless his performance inproved, he
woul d be dismissed as a teacher with the District. He was
of fered the opportunity to transfer in this samne letter, and
elected to do so. He transferred to Jefferson Davis Mddle
School where Bobby Powel |l was the principal.

43. During the 2001/ 2002 academ ¢ school year, Brown was
gi ven specific instructions from Powell regarding the
expectati ons for success at Jefferson Davis Mddle School. In
addi tion, Brown was given the opportunity to attend in-service
training sessions and was personally assisted by Powell, Martin,
Butterbol dt and Saffer in their attenpts to help Brown inprove

his perfornmance. Brown, however, failed to neaningfully alter
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hi s performance notw t hstandi ng the various resources which the
District nade available to assist him

44. Al though the District has not formally defined
"professional inconpetency,” inconpetency as defined in the
Florida Adm nistrative Code has been accepted as persuasive in

determ ning i nconpetency under the Tenure Act. School Board of

Duval County v. Kerry Smth, DOAH Case No. 89-4132 (August

1990). The Florida Adm nistrative Code states:

(1) Inconpetency is defined as inability or
| ack of fitness to discharge the required
duty as a result of inefficiency or

i ncapacity. Since inconpetency is a
relative term an authoritative decision in
an indi vidual case nmay be nmade on the basis
of testinmony by menbers of a panel of expert
W t nesses appropriately appointed fromthe

t eachi ng profession by the Conm ssioner of
Educati on. Such judgnent shall be based on
a preponderance of evidence show ng the

exi stence of one (1) or nore of the
fol | ow ng:

(a) Inefficiency: (1) repeated failure to
performduties prescribed by | aw (Section
231.09, Florida Statutes); (2) repeated
failure on the part of a teacher to

comruni cate with and relate to children in
the classroom to such an extent that pupils
are deprived of m ni nrum educati onal
experience; or (3) repeated failure on the
part of an adm ni strator or supervisor to
communi cate with and relate to teachers
under his or her supervision to such an
extent that the educational programfor

whi ch he or she is responsible is seriously
i mpai red.
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(b) Incapacity: (1) lack of enotional
stability; (2) lack of adequate physica
ability; (3) lack of general educati onal
background; or (4) |ack of adequate conmand
of his or her area of specialization.
(enmphasi s added)

Rul e 6B-4.009, Florida Adm nistrative Code.

45. Chapter 6B of the Florida Adm nistrative Code contains
"the mnimal standards of the education profession in Florida."
Rul e 6B-5.004, Florida Adm nistrative Code, requires that
t eachers:

(2) Use procedures appropriate to
acconpl i sh the designated task to include
but not be limted to:

(a) Identifying long range goals for a

gi ven subject area.

(b) Constructing and sequencing rel ated
short range objectives for a given subject
ar ea.

(3) Practice instructional and soci al
skills which assist students to interact
constructively with their peers by
encour agi ng expressi ons of ideas, opinions,
and feelings.

(4) dGve directions for carrying out an
instructional activity by assuring that the
task i s understood and usi ng feedback
techni ques which are relevant to the

desi gnat ed t ask

(5) Uilize information and material s that
are relevant to the designated task

46. Rule 6B-5.007, Florida Admnistrative Code, entitled
Managenent Techni ques, provides as fol |l ows:
The educator, comensurate with job
requi renents and del egated authority,

shal | denonstrate conpetence in the
fol | owi ng managenent techni ques:

17



(1) Resolve discipline problens in
conpliance with the policies of the school,
rules of the district school board and the
State Board, and Florida Statutes.

(2) Mintain consistency in the application
of policy and practice by:

(a) Establishing routines and procedures
for the use of materials and the physi cal
novenent of students.

(b) Formul ating appropriate standards for
student behavi or.

(c) ldentifying inappropriate behavior and
enpl oyi ng appropriate techni ques for
correction.

(3) Maintain standards of conduct required
in subsection 6B-5.007(2), F.A C

(4) Use nmanagenent techni ques appropriate
to the particular setting.

47. These rul es have been interpreted by case | aw
Ceneral ly, behavi or which provides evidence of inconpetency
includes, but is not limted to, the foll ow ng:

1. Failure to adequately prepare and pl an
for instruction of students. Turlington v.
Reaves, 9 FALR 1371 (1986) (G ving
assignments w t hout proper explanation of

t he assignnent contributed to a finding of
i nconpet ency. )

2. Failure to enploy appropriate

di sciplinary techni ques suitable to the
particul ar situation. Turlington v. Reaves,
9 FALR 1371 (1986) (Constant undercurrent of
conversation constituted unsatisfactory

cl assroom managenent and contributed to
findi ng of professional inconpetence);
Turlington v. Wal ker, 9 FALR 2305
(1987)(Inability to control the behavior

of disruptive students within the class
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constituted i nconpetence); Departnent of
Education v. Ferrara, 10 FALR 5766
(1987) (Inability to handl e discipline
probl ens reveal ed teacher inconpetence).

3. Failure to utilize adequate techniques
of instruction in the classroomwarrants a
findi ng of inconpentency. Turlington v.
Reaves, 9 FALR 1371 (1986). Failure to
provide stinulative and varied | earning
experiences contributed to finding of

i nconpet ency. Departnent of Education v.
Ferrara, 10 FALR 5766 (1987). Teaching

t echni que which consisted primarily of

gi ving students a readi ng assi gnnment and
havi ng t hem answer questions in class was

i nadequat e and was a factor denoting teacher
i nconpetence. Castor v. Brewer, 9 FALR 5339
(1987). Dull presentation of the subject
matter, which | acked an appropriate
background, introduction and reinforcenent,
was a factor revealing teacher inconpetence.
Failure to pursue nore than one teaching
techni que was a factor denoting

i nconpet ence. Departnent of Education v.
Marshal |, 10 FALR 4303 (1987).

4. Failure to create and maintain a

cl assroom envi ronnent conduci ve to | earning
is inconpetence. Turlington v. Wl ker, 9
FALR 2305 (1987). A chaotic classroom

evi dences a teacher's inconpetence.
Al'l ow ng non-essential, nonproductive
novenent of the students in the classroom
contributed to a finding of inconpetence.
Castor v. Perry, 9 FALR 2305 (1987).

5. Failure to maintain proper supervision
of students in the classroomis

i nconpetence. Turlington v. Wal ker, 9 FALR
2302 (1987). Students being off-task
advanced a finding of inconpetence;
Departnent of Education v. Ferrara, 10 FALR
5766 (1987); and Castor v. Perry, 9 FALR
5291 (1987).
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48. In this case, Brown denonstrated that he was incapabl e
of organizing the instruction of his students, managing his
cl assroom envi ronnment, and delivering instruction on a
consi stent basis to all of his students. His classroom
managenent ability and teachi ng techni ques were observed on
numer ous occasi ons by Powel |, Butterboldt, Martin, and Saffer.
Brown was i ncapable of effectively delivering a pre-determ ned
| esson and he failed to present interesting instruction to the
students. He failed to change his teaching techni que and
mat erials despite the fact that he was counsel ed about their
i nappropri ateness or ineffectiveness by District personnel.
Brown was unabl e to adequately control his students, and failed
to enpl oy appropriate techniques to correct the students’
behavi or.

49. His actions, proven by a preponderance of the
evi dence, denonstrate Brown deprived his students of m nimum
educati onal or nusical experience and constituted inconpetence.

Refusal or |Inexcusable Failure to Discharge the Duties of
Enpl oynent

50. In sum Brown repeatedly failed to perform his class
managenent duties at Andrew Jackson High School despite the
directives from Shanklin and Pierce. Brown refused to regul ate
his classes and to limt themto those students who were

appropriately assigned. These refusals produced nany of the
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di sruptions in Brown's classes at Andrew Jackson Hi gh School .

At Jefferson Davis Mddle School, Brown failed to maintain and

i npl ement constructive | esson plans which resulted in his
failure to deliver classroominstruction to his students. Brown
failed to anend his nethods al though he was afforded the added
training, opportunity, and counseling to do so.

RECOMIVENDATI ON

Based on the foregoing Findings of Facts and Concl usi ons of
Law, it is

RECOVMENDED:

That the Respondent, Thomas Brown, be dism ssed from
enpl oynent .

DONE AND ENTERED this 11th day of March, 2003, in

Tal | ahassee, Leon County, Florida.

STEPHEN F. DEAN

Adm ni strative Law Judge

Di vision of Adm nistrative Hearings
The DeSoto Buil di ng

1230 Apal achee Par kway

Tal | ahassee, Florida 32399-3060
(850) 488-9675  SUNCOM 278- 9675
Fax Filing (850) 921-6847

wwwv. doah. state. fl.us

Filed with the Cerk of the

D vision of Adm nistrative Hearings
this 11th day of March, 2003.
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COPI ES FURNI SHED

Derrel Q Chatnon, Esquire

Duval County School Board

117 West Duval Street, Suite 480
Jacksonville, Florida 32202

David A. Hertz, Esquire
Duval Teachers United

1601 Atl antic Boul evard
Jacksonville, Florida 32207

John C. Fryer, Jr., Superintendent
Duval County School s

1701 Prudential Drive
Jacksonville, Florida 32207-8182

NOTI CE OF RIGHT TO SUBM T EXCEPTI ONS

Al parties have the right to submt witten exceptions within
15 days fromthe date of this Reconmended Order. Any exceptions
to this Recommended Order should be filed with the agency t hat
will issue the final order in this case.
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